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복많이 받으세요 

BPiA is actively pursuing 
an end to frozen pensions 
on your behalf as      
demonstrated by the   
number of articles in this 

issue of Fair Play. Our campaign to spread 
the word about the injustices of receiving a 
British pension in Australia will continue 
with renewed vigour in 2023. I can’t  
promise we will succeed this year, but it 
won’t be for want of effort. 

I’d like to thank those BPiA members who 
wrote to their UK MP asking them to join 
our Drop-In session in the UK Parliament 
in November. The event was very         
successful, as you can read elsewhere in 
this issue of Fair Play. We are a volunteer-
based organisation, and it is encouraging 
when you our members do your bit to help 
push our campaign. 

We have a busy calendar of events in 
2023. Please help us to help you by joining 

our team of volunteers. You can offer to 
help at events as they are announced or 
generally in the administration of BPiA. 

• President’s message 

• Australian news 

• New BPiA committee 
elected 

• Lord Rennard explains 
the electoral act 2022 

• Australians fall further 
behind UK pensions 

• News from Canada 

• BPiA at Mardi Gras & 
Bindoon  

• APPG meet with         
Canadian MP’s  

• What will happen when 
our campaign is         
successful? 

• Retirement and aged 
parent visa holders not 
forgotten 

• ICBP pursues Windrush 
generation test case  

• New income limits for 
commonwealth seniors 
health card 

• Meet the members 

• Useful information for 
Members and much 
more! 

 

Patrick Edwards 
BPiA President 

At Last: A Minister Willing to         
do the Right Thing! 

Amanda Rishworth, Minister for     
Families and Social Services, has 
agreed to participate in a virtual      
meeting with members of the All-Party                 
Parliamentary Group on Frozen       
Pensions to discuss how Australia and 
the UK can work together to end the 
UK’s policy of frozen pensions. 

BPiA will work with our agent in the 
UK, Tendo, which is Secretary for 
the APPG, Sir Roger Gale, Chair of 
the APPG on Frozen Pensions, and 
Amanda Rishworth’s office to find a 
time that is mutually convenient. Sir 
Roger was appointed Acting Deputy 
Speaker in the House of Commons in 
January 2023, which has limited his 
availability.  

If you live in Amanda Rishworth’s 
electorate of Kingston, please write 
to her thanking her for agreeing to 
speak to the APPG on Frozen       
Pensions. We don’t want her to think 
that we only contact her to complain. 
Positive    encouragement is always 
more effective. 

Continued  on page 2 

Window For Paying Voluntary             
Contributions to Close in April 2023 

The rules for anyone who has worked 
in the UK and who wishes to      
maximise their entitlement to UK 
state pension will change on 5th 
April 2023. 

Usually, people who have worked in 
the UK can make voluntary contribu-
tions to the National Insurance 
Scheme back  dated for the past six 
years. As a special concession intro-
duced in 2016, the UK government 
allowed people with gaps in their 
National Insurance record to make 
voluntary contributions for a further 
ten years, making sixteen years in 
total. That concession ends on 5th 
April 2023. 

This is a once in a lifetime opportuni-
ty to fill gaps in your contributions 
record. The BPiA urges it’s members 
and their friends and families to act 
quickly before this concession ends. 
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Rebekha Sharkie Raises the    
Issue of  Frozen Pensions in the 
House of Representatives. 

In a speech in the House of             
Representatives on 21st November 
2022, Rebekha Sharkie (member for 
Mayo, South Australia) made the fol-
lowing statement: 

“The other issue I would like to talk 
about is UK pensions. I'm reminded 
every month by constituents who    
receive a UK pension but who live in 
Australia and have lived in Australia 
for decades—they have worked in the 
UK and are entitled to a UK pen-
sion—that the moment they receive 
that pension it is stopped; it does not 
increase at all as the years go on. I 
meet with people who receive just $20 
of a UK pension because there are no 
increments. This is really unfair. For 
more than 70 years pensioners who 
qualify for the UK age pension but 
live in Australia have had those     
payments frozen at the level the first 
pension amount was made. British 
Pensions in Australia Inc have       
calculated that the result of the UK 
freezing the pension entitlement to 
recipients who live in Australia is 

estimated to be around $500 million 
in lost foreign currency transfers into 
the economy every year, and $180 
million in extra payments made by 
Centrelink because of it. 

The policy to freeze was introduced in 
1964 when a new UK insurance 
scheme was set up with improved 
benefits. Pensioners who had already 
moved overseas would not contribute 
to the new scheme, so their pensions 
were frozen. All UK pensioners now 
in Australia have compulsorily      
contributed to the new scheme, but 
the policy remains. However, there 
are exceptions. If you emigrated to 
the United States or the EU, Israel, 
Philippines, Serbia or Turkey, your 
pension would continue to lift. This is 
unfair and should have been remedied 
by the free trade agreement.” 

Continued from page 1 

Rebekha Sharkie 

BPiA Makes Pre-Budget      
Submission to Treasury 

On 5 December 2022, The Hon    
Stephen Jones MP, the Assistant 
Treasurer and Minister for Financial 
Services, called for submissions from 
individuals, businesses and          
community groups on their views 
regarding priorities for the 2023‑24 
Budget. 

BPiA has made a submission       
suggesting greater efforts to get the 
UK government to enter into a new 
reciprocal social security agreement 
with Australia. We pointed out that 
the previous government estimated 
that by freezing the rate of UK state 
pension paid to Australians, the UK 

government was costing the          
Australian taxpayer $110 million a 
year. Whilst we believe this to be a 
gross under-estimate, it is still a size-
able enough sum for something to be 
done. 

A copy of our submission can be 
found on the BPiA website. 

BPiA makes a Submission to the 
Select Committee on Cost of 
Living 

BPiA made a submission to the Select 
Committee on the Cost of Living on 
29th January 2023. We pointed out 

that the UK government’s policy of 
frozen pensions had a particularly 
hard effect on those people relying on 
their British state pension to get by. 
We said that it was unfair that the 
burden of the British government’s 

policy has to fall on Australian      
taxpayers. 

A copy of our submission can be 
found on the BPiA website. 

New BPiA Committee Elected for 2023 

Colin Bloodworth, Stuart Coleman and Jeff Gunningham were elected to the BPiA committee at the BPiA AGM held on 6th 
December 2022. They join Patrick Edwards, Jonathan Hobbs, Brian Beaumont Owles and Tony Walsh who were re-elected. 

BPiA adopts New Objects Clause 

A resolution to change the Objects 
Clause of our constitution was passed at 
the BPiA AGM held on 6th December 

2022. The new clause better express-
es what BPiA does and what our 
objective is. 
You can read our constitution at our 

website www.bpia.org.au. Look at 
the About BPiA tab. You will find 
Constitution, AGM, Annual Reports 
in the drop-down menu. 

President’s message 
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Lord Rennard explains the Elections Act 2022 

Australians Fall Further Behind as New Pension Rates Announced 

L 
ord Chris 
Rennard 
spoke at 
the BPiA 

AGM in           
December 2022. 

In explaining the 
Elections Act 

2022, Lord Rennard said his belief is 
the removal of the 15-year limit on 
voting by British citizens living 
overseas is more about being able to 
solicit donations to the Conservative 
Party from rich tax exiles living 
overseas than in enfranchising     
people like us. 

Under the Political Parties, Elections 
and Referendums Act 2000,         
donations to political parties greater 
than £500 can only be accepted from 
individuals who are registered to 
vote in the UK (source: The        
Electoral Commission). There is no 
limit on the amount registered voters 
can donate. 

The sections of the Elections Act 
2022 removing the 15-year limit 
have not yet come into force. They 
will come into force when the     
Secretary of State issues a Statutory 
Instrument. We are watching to see 
when this happens and will let you 
know. 

The logistics of sending voting papers 
to Australia once a general election 
has been announced and for them to 
be returned to the UK to arrive before 
election day means it will be          
impossible for anyone living in     
Australia to have a vote that will be 
counted. Unlike in Australia, postal 
votes in the UK must be returned to 
arrive by election day. There is no 
two-week grace period. 

For example, the 2019 general      
election was called on 6th November 
2019. The date of the election was set 
as 12th December allowing 37 days 
for the campaign. Election notices 
were issued in constituencies on 8th 
December. Candidates intending to 
stand as MPs were required to hand in 
nomination papers by 4pm on 14th 
November 2019 and lists of            
candidates for each constituency were 
published two days later. The       
deadline for registering as a postal 
voter was 26th November. 

It is only after the list of candidates 
has been published that the Electoral 
Officer in each constituency can mail 
election papers to people already reg-
istered for a postal vote. The Electoral 
Officer then waits until the final    
deadline for registration for a postal 

vote has passed before sending out 
voting papers. This means there were 
only 17 days for the post to arrive in 
Australia, the papers read and       
completed and mailed back to the 
UK. We all know from experience of 
the postal service between Australia 
and the UK this is impossible. 

This impossibility can be overcome if 
voters in Australia appointed       
someone in the UK to vote on their 
behalf. The person you appoint is 
called your proxy. BPiA is working to 
arrange proxies for members who 
may not have someone in the UK who 
can act as their proxy. 

Currently, a person can act as a proxy 
for an unlimited number of close   
relatives and two other people. Under 
the new rules, voters will be limited 
to acting as a proxy for two people, 
regardless of their relationship.     
Anyone voting on behalf of UK     
voters who live overseas may act as a 
proxy for up to four people (source: 
The Electoral Commission). 

Will You Vote In UK    
General Elections Given 
The Chance? 

The provisions in the Elections 
Act 2022 relating to removal of 

the 15-year limit only come into 
force when the Secretary of 
State issues a notice bringing 
them into force. You can add to 
the pressure to get this notice 

issued soon by completing the     
survey available at https://
www.britishineurope.org/
page/1016442-home 

In his Autumn Statement on 17th 
November 2022, Jeremy Hunt, the 
Chancellor of the Exchequer,      
announced the new pension rates 
payable from 5th April 2023. 

The rate for New State Pension 
from 5th April 2023 is £203.85 a 
week (up from £185.15). 

The rate for Basic State Pension 
from 5th April 2023 is £156.20 a 
week (up from £141.85). 

New State pension is paid to people 
who reached state pension age after 
5th April 2016. The amounts shown 
above are reduced for any times 
where the pension recipient was     
contracted out during their working 
life. 

Basic State Pension is paid to people 
who reached state pension age before 
6th April 2016. The amounts shown 
above are increased where the pen-
sion recipient has an entitlement to 
additional state pension by having 
paid graduated pension, State Second 
Pension (S2) or State Earnings-
Related Pension Scheme (SERPS). 

Category B pensions are also being 
increased from £85.00 a week to 
£93.60 a week for those entitled to a 
full Category B pension. Category B 
pensions are paid where the recipient 
reached state pension age before 6th 
April 2016, is married to someone 
with a UK state pension entitlement 
and would otherwise not receive a 

UK state pension or would re-
ceive a lower rate of pension. 
More details are available on 
our Fact Sheet 6 Spouse       
Pensions. 

These new rates do not apply to 
people living in Australia. Our 
state pensions are shamefully 
frozen and are shriveling in   
value as inflation soars. 

The new National Insurance 
contribution rates from 5th April 
2023 are £3.45 per week for 
Class 2 voluntary contributions 
and £17.45 per week for Class 3 
voluntary contributions. They 
are currently £3.15 per week and 
£15.85 per week respectively. 
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News from Canada 

A 
 delegation 
of MPs 
from the   

Canadian UK inter
-parliamentary 
group met with 
their counterparts 
recently in        

London. We have a very strong    
supporter on this committee who 
raises the frozen pension matter at 
every opportunity.  

He was successful in having a    
meeting with the Canadian High 
Commissioner, Ralph Goodale, who 
is also firmly backing our efforts to 
keep the issue active within the    
Canadian government.  

The recent ICBP attendance in    
London also allowed me the        
opportunity to personally meet Mr. 
Goodale and he specifically asked 
for more proof that the UK has     
negotiated recent trade deals with 

EU countries that has included pension 
uprating.  

He was also seeking evidence of the 
potential costs to the Canadian econo-
my that is perpetuated by this injustice. 

Both of these items were forwarded to 
him upon our return to Canada.  

Our next initiative will be to host an 
MP drop in event in Ottawa similar to 
the one that was organised in Novem-
ber when the ICBP board members 
were in the UK. We feel this is a great 
opportunity to 'educate' many Canadian 
politicians on this situation, many of 
whom are still totally unaware of the 
one-sided discrimination, as Canada 
uprates pensions for its citizens living 
in the UK. 

One of the ways we hope to get their 
attention is drawing on the length of 
time an agreement has been in place 
with the United States and calculating 
that the annual loss to the Canadian 
economy since 1985 (the year a      

reciprocal agreement with the USA 
was signed) exceeds $18.5 billion.  

We have extrapolated this figure and it 
certainly opens the eyes of those we 
have already spoken with.  

It is our hope that the event in Ottawa 
will be before the next round of trade 
talks with the UK scheduled to take 
place mid March.  

The trade talks are yet another         
opportunity to get the frozen pension 
matter resolved and despite continued 
suggestions from Canada's trade      
minister that it is not the proper forum 
for a pension discussion, we are       
refusing to accept this rejection, and 
offering the proof that the UK has   
already set a precedent on this matter 
with their recent Brexit withdrawal 
agreements with the 27 EU countries.  

We must maintain our resolve in both 
our countries to convince our domestic 
governments that Britain will not will-
ingly give us our just reward, and their 
involvement is paramount. 

by Ian Andexser, Chair - CABP 

BPiA will be at the Mardi Gras Fair 2023 

BPiA will have a stall at this event, 
which will be held in  Victoria 
Park, Camperdown on Sunday 19th 
February 2022.  We are looking for 
volunteers to help at the stall. We 
are looking for people to hand out 
leaflets and copies of Fair Play for 
an hour or so in the morning or   
afternoon.                                     
We will have someone there who 
can answer questions. Please tele-
phone BPiA at 1300 308 353 or 
email us at  member-
ship@bpia.org.au if you willing to 

help or want more information. Even 
if you can’t help, we look forward to 
seeing you at the Fair. 

BPiA President Patrick Edwards and 
Luvena Fawcett at the 2002 Mardi Gras 

BPiA Back at Brigadoon After Two Year Hiatus 

BPiA will have a stall at this much 
anticipated event in Bundanoon on 
Saturday 1st April 2023. 

We are looking for volunteers to 
help at the stall. Are you available to 
help set up in the morning or pack 
up in the afternoon? We also want 
people to hand out leaflets and cop-
ies of Fair Play for an hour or so in 
the morning or afternoon. We will 

have someone there who can answer 
questions Please telephone BPiA at 
1300 308 353 or email us at member-
ship@bpia.org.au if you willing to 
help or want more information. Even 
if you can’t help, we look forward to 
seeing you at the Gathering. 

Many people attend BPiA’s First Webinar.  

BPiA held a webinar in December with the title “British State Pension – What’s It To You?”. 70 people registered for the 
event. Feedback from attendees, who included many non-members, was overwhelmingly positive. We plan to hold a second 
webinar in 2023 – look out for our Facebook notifications and check your email for registration details. 
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Mel Stride Appointed Secretary of State for Work and Pensions 

.The Rt Hon Mel Stride MP was   
appointed Secretary of State for Work 
and Pensions on 25th October 2022. 

Mr. Stride has never made any public 
statements on the issue of frozen    
pensions. However, during a debate 
on Leaving the EU: Economic Impact 
of Proposed Deal, Mark Francois MP 
thanked him for personally            
intervening in a negotiation with the 

Cyprus Government to ensure        
military veterans living in Cyprus 
who received a state pension would 
be allowed a five-year transition    
period for any changes that occurred 
due to Brexit. 

We have written to Mr. Stride       
congratulating him and explaining the 
issue of frozen pensions. 

A delegation of Canadian MPs was in 
London in October and met members 
of the All-Party Parliamentary Group 
on Frozen Pensions. 

The meeting was hosted by the UK’s 
Commonwealth Parliamentary       
Association, chaired by Sir Roger 
Gale MP and attended by Sir Peter 
Bottomley MP; Lord Foulkes of 
Cumnock; Alan Brown MP; Margaret   
Ferrier MP and Lord Randall of    
Uxbridge from the UK side on behalf 
of the APPG.   

From the Canadian side, attendees 
included Senator Tony Dean; Senator 
Michael L MacDonald; Senator     
Patricia Bovey; James Maloney MP; 
Kody Blois MP; Mike Lake MP; 
Matt Jeneroux MP; Jean-Denis     
Garon MP and Daniel Blaikie MP. 

The Canadian delegation was        
accompanied by representatives from 
the Canadian High Commission,         
including Katrina Burgess, the     
Political Counsellor who met ICBP            

representative Fiona McLeod earlier 
in 2022. 

The Meeting was described as very 
helpful and constructive. 

It was evident that some Canadian 
attendees had little understanding of 
the frozen pensions issue and were 
unaware that, for example,            
pensioners in the USA receive      
indexed pensions. 

Mel Stride 

APPG on Frozen Pensions hosts meeting with Canadian MPs 

Why a Reciprocal Social Security Agreement is not Necessary but is Essential 

A reciprocal social security agreement is not necessary for the UK to unfreeze our pensions. A decision to change the cur-
rent policy is the prerogative of the UK Parliament. It does not require the consent of a foreign government to change the 
rules. 

The decision to end the UK government policy of frozen pension will be made by the Prime Minister and the Chancellor of 
the Exchequer. It is not a decision that the Secretary of State for Work & Pensions can make.  

The decision makers are      influenced by HM Treasury who are concerned that a change in policy will open the UK govern-
ment to claims for back   payment. The advantage of having a reciprocal agreement between the UK and each of the coun-
tries affected, while not  necessary, is that an agreement will allay the concerns of HM Treasury concerning claims for back 
payment. 
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What Will Happen When Our Campaign is Successful? 

Our campaign will be successfully 
concluded when there is a reciprocal 
social security agreement between 
Australia and the UK that includes 
provision for annual indexing of UK 
state pensions paid to Australians. 
Australian residents will then receive 
the same annual indexing as if they 
lived in the UK. 

The question then arises: When this 
occurs will our pensions automatical-
ly be increased to the current rate of 
pension in the UK or will future     
increases be applied to our current 
rate of pension. In this regard, we 
should look to the precedent of frozen 
countries which joined the EU. Where 
those countries did not have a        
reciprocal social security agreement 
with the UK prior to joining the EU, 
the state pensions paid to residents of 
the countries concerned were uprated 

based on their existing rate of        
pension. There was no adjustment to 
the current rate of state pension. 

Australia and the UK used to have a 
reciprocal social security agreement. 
It included all the provisions needed 
for fair treatment of people with a 
pension entitlement except for a     
provision to pay a pension that didn’t 
shrink in value when inflation affects 
the price of things. Australia with-
drew from that agreement in 2001 
when the UK refused to negotiate 
changes to protect pension recipients 
from inflation. 

The previous agreement allowed    
applicants to combine their time spent 
in Australia and the UK to be eligible 
for either an Australian Age Pension 
or a UK State Pension. If they were 
only eligible for a pension by making 
use of the combining provision, they 
would be eligible for an Australian 
Age Pension if they lived in Australia 
or a UK state pension if they lived in 
the UK. However, if they met the  
eligibility criteria for both pensions 
without combining the time spent in 
both countries, they would receive 
both pensions. For example, if they 
had paid 35 years of National        
Insurance contributions and lived for 
ten years in Australia immediately 

prior to reaching pension age, they 
would receive both pensions. Of 
course, eligibility for the Australian 
Age Pension is also subject to the 
means test. 

Australia has bilateral reciprocal    
social security agreements with 31 
other countries. With one exception, 
they include similar provisions. The 
one exception is the agreement with 
New Zealand, which provides that 
you cannot receive both Australian 
Age Pension and New Zealand Su-
perannuation. If you live in Australia, 
subject to the means test, you will 
receive Australian Age Pension. If 
you live in New Zealand, you will 
receive New Zealand Superannuation 
(which is not subject to a means test). 
The agreement between Australia and 
New Zealand is exceptional because 
of the Trans-Tasman Travel Arrange-
ment (TTTA). Under the TTTA,    
citizens of Australia and New Zea-
land may travel, work or retire in ei-
ther country without the need for a 
visa. Time spent in New Zealand 
counts as time spent in Australia for 
Age Pension eligibility and vice    
versa. The one-benefit provision is to 
prevent people gaming the system 
and moving back and forth to which-
ever country pays the higher pension 
benefit. There is no equivalent to the 
TTTA between Australia and the UK. 

Retirement and Aged Parent Visa Holders Not Forgotten 

Several BPiA members came to   
Australia on a special visa.           
Retirement and Aged Parent visas are 
designed for self-funded retirees. 
They enabled older people the       
opportunity to join their children and 
grandchildren in Australia. 

Retirement (Subclass 410) visa    
holders are not entitled to financial 
assistance or welfare support from 
the Australian Government and are 
not eligible for Medicare benefits. 
They cannot make use of the         
Reciprocal Health Care Agreement 
between Australia and the UK. They 
must maintain adequate health      
insurance while in Australia. 

A pathway to Permanent Residence 
was announced by the Australian 
government on 8th May 2018 and 
applications for the pathway accepted 
from 17th November 2018. The    
government has allocated some    
places from the permanent migration 
scheme for successful applicants. 

The pathway to Permanent          
Residence is not available to people 
who were already on the pathway to 
an Aged Parent visa. The Aged   
Parent visa pathway is a long      
process. Wait times of over twenty 
years are not unusual! 

Many took up the opportunity to 
utilise the pathway to Permanent 
Residence, but it does not come 
cheap. The government website 
says fees start at $6,625 but       
members have reported having to 
pay $50,000 each or $100,000 a 
couple.  

The pathway to Permanent          
Residence is not available to anyone 
with a chronic medical condition 
where the Government believes the 
annual cost of treatment will exceed 
$4,900 a year.  

The combination of cost and medi-
cal conditionality has left a small 
cohort of subclass 410 visa holders 

for whom the pathway is not       
available or, because of their         
advanced age, it no longer making 
economic sense. 

The whole process is strewn with 
obstacles and members have reported 
that the professional standards of 
immigration agents can fall short of 
reasonable expectations. 

Retirement and Aged Parent Visa 
Holders have their UK state pension 
frozen. In this respect, they are no 
different to other migrants from the 
UK.  

However, BPiA remains cognisant 
that Subclass 410 visa holders are 
not eligible for Australian Age Pen-
sion or Medicare benefits, and, in 
this respect, they differ from other 
migrants from the UK 



7  

 

 

Pictured left to right are Jeremy Bloom,    
Patrick Edwards (BPiA), Chris Buttler KC, 
John Duffy (British Caribbean Pensioners 
Association and Chair ICBP), Sheila Telford 
(Past Chair ICBP) and Ian Andexser 
(CABP). 

ICBP pursues Windrush generation test case 

BPiA President Patrick Edwards 
was a member of the ICBP         
delegation which met leading      
human rights lawyer Jeremy         
Bloom and Chris Buttler, a KC who 
specialises in human rights law in 
November 2022. 

Jeremy has been successful in     
arguing cases relating to the 
Windrush generation. Chris special-
ises in   human rights cases. 

They confirmed that neither ICBP 
nor its constituent bodies (BPiA, 
BCPA and CABP) could bring a 
case on behalf of affected members. 
The litigant must be an individual 
who has been illegally                
disadvantaged. 

Chris advised the delegation that the 
Carson case is one of the leading 
precedents in cases based on Article 
14 of the European Convention on 
Human Rights. He said any action 
we take must find a way, in his 
words, to box around Carson. 

Both Chris and Jeremy believe a case 
based on a member of the Windrush 
generation would be most likely to 
succeed. If this person was deported 
to a country where they received a 
frozen pension because they could not 
prove their right to remain in the UK, 
they would have a case for the losses 
caused by having their pension fro-
zen. 

Chris and Jeremy emphasised that to 
be a member of the Windrush       
generation, a person does not have to 
have come from the West Indies.  
Immigrants from the sub-continent 
could have been equally affected. 

Attempts to find a suitable candidate 
have so far not been successful. The 
few people we have identified are 
unwilling to be candidates fearing 
they would be unable to handle the 
publicity that would ensue. 

A second approach could be more 
difficult. That would be a case based 
on someone who is left destitute in a 
“frozen” country due to their pension 
being frozen and being unable to    
access social security in the country 
where they live. 

Such a case would be based on      
Article 3 (inhuman or degrading   
treatment) and 8 (right to private and 
family life) of the European          
Convention on Human Rights 

This approach would exclude people 
who live in countries where there is a 
comprehensive social security system 
like Australia, Canada or New       
Zealand. However, if there are       
pension recipients living in a third-

world country without access to     
social security, and they were truly 
destitute, they would be unable to 
afford our modest annual membership 
fee. This raises the question of how 
would we find a destitute recipient of 
a frozen pension? BPiA has made an 
initial approach to Caritas, a charity 
that may have clients who meet our      
requirements. 

The ICBP delegation was not charged 
for the generous time given by Chris 
and Jeremy but any further work that 
they do will have to be paid for. We 
should expect the cost of the first 
stage of litigation (up to the point 
where we appear in court) would be 
in the order of £50,000. Even if 
shared equally with CABP, this is far 
more than we can presently afford. 

BPiA has made a preliminary         
investigation of crowdfunding as a 
way of funding any potential          
litigation. It is early days but so far it 
appears crowdfunding may contribute 
only a relatively small amount to the 
costs involved. Upon closer             
investigation, stories of millions    
being raised through crowdfunding 
appear to be puffery by the            
fundraising apps who stand to gain by 
the fees they charge. 

We haven’t given up on litigation, but 
we are realistic to know that it will be 
an expensive and time-consuming 
exercise to pursue a case against an 
intransigent government with unlim-
ited funds to defend their arbitrary 
and illogical policy.  

Continued  on page 8 

New Income Limits for Commonwealth Seniors Health Card 

The income limits for the Commonwealth Seniors Health Card were changed on 4th November 2022. 

The new income test limits are $90,000 a year if you’re single, $144,000 a year for couples and $180,000 a year for couples 
separated by illness, respite care or prison (hopefully the latter doesn’t apply to BPiA members). $639.60 is added to these 
amounts for each child in your care. 

There is no assets test. 

A Commonwealth Seniors Health Card provides benefits such as cheaper medicine under the Pharmaceutical Benefits 
Scheme, bulk billed doctor visits (if your doctor agrees) and a refund for medical costs when you reach the Medicare Safety 

How Much Did the Tooth Fairy Bring You for Your Teeth? 

If you want a measure of the effects of inflation, you will not get better than looking at what the tooth fairy is currently pay-
ing for milk teeth. Compare that to what he or she left you when you were a child. How long could the tooth faith survive if 
they relied on a UK state pension? 



8  

 

Prior to the Immigration Act 1971, 
people who were British Subjects 
because they were born in a British 
colony could come to live in the UK 
without the need for a visa or a pass-
port.  

In 1948, a captured German ship, re-
named HMT Empire Windrush, was 
on its way from Australia to the UK 
when it stopped in Kingston, Jamaica 
to pick up British servicemen based in 
the West Indies. The ship was far 
from full, so an advertisement was 
placed in a local newspaper offering a 
cheap fare to the UK where, it was 
said, jobs were plentiful. Over 800 
people took up the opportunity to 
come to the mother country. HMT 
Empire Windrush arrived in Tilbury 
on 22nd June 1948. 

The name “Windrush generation” 
came to be given to all the migrants 
who came to the UK from the        
Caribbean before immigration re-
strictions were imposed. The BBC 
estimates the Windrush generation 
comprises about 57,000 people. 

In 2012, Teresa May, as Home        
Secretary introduced what was called a 
hostile environment policy to make life 
difficult for anyone who could not 
prove their right to remain in the UK. 
The policy introduced measures       
including a legal requirement for land-
lords, employers, the NHS, charities, 
community interest organisations and 
banks to carry out ID checks and to 
refuse services to individuals unable to 
prove legal residence in the UK. The 
policy coincided with sharp increases 
in Home Office fees for processing 
leave to remain, naturalisation and  
registration of citizenship applications. 

Because of the policy, many members 
of the Windrush generation lost their 
jobs or their homes or were denied 
benefits or medical treatment. They 
couldn’t prove their right to live in the 
UK because they didn’t need a visa 
when they first came to the UK. Many 
were detained as illegal immigrants or 
deported. Some who had returned 
home to care for elderly family mem-
bers were denied re-entry into the UK. 

The Windrush generation were not 
undocumented. On arrival they       

completed Landing Cards. The Home 
Office retained the Landing Cards but 
destroyed them in 2010 just prior to 
the introduction of the hostile          
environment policy. 

Although the government apologised 
for treatment of the people affected 
and set up a compensation scheme, no 
officials or government ministers were 
penalised for the debacle. Theresa 
May was appointed Prime Minister in 
2016. 

STOP PRESS: The Home Secretary, 
Suella Braverman, has just told MPs 
she will not proceed with all the 
changes agreed to by the Boris John-
son government following an         
independent review of the Windrush 
scandal. In a written statement in the 
House of Commons dated 26th       
January 2023, Ms Braverman con-
firmed that plans to beef up the powers 
of the immigration watchdog; to set up 
a new national migrants advocate; and 
to run reconciliation events with 
Windrush families will be no longer be          
happening  

    Windrush Generation Explained 

Continued from page 7 

Increase in Membership Fees 

Your committee has reluctantly made the difficult decision to increase the annual fees from 1st July 2023. 

The new fees will be $30.00 for single members and $45.00 for couples. 

We have made this decision after a lot of soul searching. We have until now worked on the basis that if our pensions are  
frozen, our membership fees will also be frozen. We have not taken the decision to increase annual fees lightly.  

However, since our membership fees were first set in 2003, prices in Australia have risen more than 50%. Your committee 
has found itself unable to pursue our campaign as strongly as is required paying 2023 prices, whilst working with 2003    
income. We are hopeful that BPIA members will understand that we faced no alternative if we are to continue the fight. 

Have You Thought About Including A Bequest To BPiA In Your Will? 

We will ensure that anything you give will be used wisely in pursuit of our campaign for a fair pension. Why not talk to your 
solicitor about how to word a bequest.  

The Benefits of Joining BPiA 

• Access to over 20 (and growing) Fact Sheets to help you understand every aspect of British State pension 

• Monthly newsletter sent by email to keep you up to date on our campaign 

• Quarterly magazine Fair Play full of interesting articles and the latest news 

• Reassuring FREE help at 1300 308 353. Some advisors charge thousands of dollars for what BPiA provides free-of-
charge to its members! 

• An organisation that cares for you and is fighting on your behalf. 

If you are not already a member you can join using this QR code 
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Date 
Issue  

Colin Rainsbury is a member of BPiA 
based in Canada. He says he joined 
BPiA because he supports the won-
derful efforts of the organisation and 
its membership to end the injustice 
and immorality of the UK’s present 
frozen pension policy. 

Colin’s family relationship with Aus-
tralia goes back a long way. Two of 
his ancestors from the 1800’s were 
transported from the UK to Australia. 
One was transported for eight years 
for stealing a length of rope, and the 
other was transported for twelve years 
for stealing a loaf of bread. Colin  
contacted some of the descendants of 
those two convicts on his mother’s 
100th birthday when greetings were 
sent by them from Tasmania. 

In the 1960’s Colin spent what he 
describes as a wonderful year in    
Australia as part of a working tour 
around the world. Fortunately, he 
says, he was able to get a job with the        
Australian representative of the    
company he worked for as an electri-
cal engineering apprentice in the UK. 
Although based in Sydney, this job 

took him all over the country including 
Darwin, Alice Springs (which he says 
was not at all like the description in the 
book “A Town Like Alice”), Brisbane 
(and the wonderful Great Barrier 
Reef), Melbourne, Adelaide (which he 
describes as very much like an      
American city with its block by block 
street layout) and Perth. Colin was in 
Perth when Sir Winston Churchill died 
in January 1965. 

Colin emigrated to Canada in 1957 
after finishing his National Service. He 
was in Malta during the Suez crisis of 
1956. He continued serving in the    
Canadian militia and was               
commissioned as an officer in 1961. 
He met Queen Elizabeth II and the 
Duke of Edinburgh in 1967 when he              
participated in the ceremony to receive 
new colours. Colin was an active lead-
er in the Duke of Edinburgh’s award 
programme. 

In 1970, Colin changed career when he 
joined UNICEF Canada. This took him 
to all over the world where he saw the 
best and the worst of the world. Colin 
says UNICEF took him to 109       
countries. He was once described in a 
radio interview as the only bachelor 
responsible for over 600 million      
children. His work with UNICEF took 
him back to Sydney and Melbourne, 
where he worked with the wonderful 
volunteers for the Australian          
committee for UNICEF. 

Now he is retired, Colin works as a 
volunteer Secretary-Treasurer for the 
International Consortium of British 

Pensioners (ICBP), not because of his 
small UK pension but because of the 
inequitable and immoral stand of the 
UK government. His blood boils when 
the UK government repeat statements 
that the policy has been in place for 70 
years as if this makes it right and     
justifies its continuance. They forget 
that if the same logic was followed, 
women would still not be able to vote, 
being gay would be illegal, and so on 
so on and so on. 

Colin says “I paid National Insurance 
contributions just like all other British 
citizens at the time, and my company 
and the British Army also contributed 
to the National Insurance Scheme. I 
was even encouraged while in Canada 
to add to my contributions history by 
making voluntary contributions. At the 
same time, they did not tell me that my 
pension would be frozen. I have the 
papers to prove this. If I take the short 
drive to the United States, I will be in 
a country where my pension would not 
be frozen. If I lived less than 150 kilo-
metres from my present home, my 
State Pension would be magically  
unfrozen.” 

He says he mentioned the State       
Pension rules to a retired friend who 
now lives in the USA. His friend was     
unaware he was eligible for a UK state 
pension. His friend applied for his UK 
state pension and received a lump sum 
back pay payment. His friend now 
receives a monthly indexed pension. 

Colin wonders given the way the UK 
treats Canadians, why Canada is a 
member of the Commonwealth. 

Meet the members: Colin Rainsbury  

Colin Rainsbury 

 Eddie Jones has been appointed 
coach to the Wallabies after spending 
seven years from 2015 to 2022 as 
coach to the English Rugby Union 
team.  

During that time, he will have paid 
National Insurance contributions.  

He will leave the UK with the ability 
to pay voluntary contributions and, 
should he choose to do so, will soon 
have a contributions history that will 
entitle him to a UK State pension 
when he reaches state pension age. 

BPiA has written to Eddie con-
gratulating him on his new ap-
pointment, inviting him to be-
come a member and telling him 
of the merits of voluntary contri-
butions. 

 Eddie Jones Returns to Australia 
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UK News 

Neville-Rolfe Report Eagerly Awaited  

In 2016, the Coalition government in 
the UK committed to a “core         
principle” that people should on     
average spend up to one third of their 
adult life drawing a state pension. 
They also committed to give at least 
ten years notice for any changes     
affecting state pension age. 

In response to complaints that the 
change in state pension age for    
women was imposed without         
appropriate notification, the           
government committed to periodic 
independent reviews of state pension 
age. 

The first such independent review 
was conducted by John Cridland. 

A second independent review is     
currently underway led by Baroness 
Lucy Neville-Rolfe. Her Report will 
consider whether the increase to age 
68 should be brought forward to 2037
-39 from the current plan of a gradual 
rise between 2044 and 2046. 

The deadline for her report is May 
2023. It is expected that the Neville-
Rolfe review will take into account 
the adverse effect of the pandemic on 
average life expectancy in the UK. 

Baroness Lucy Neville-Rolfe, a     
former executive director of Tesco’s 
corporate and legal affairs depart-
ment, was appointed a Conservative 
working peer in August 2013. 

On Average, People Are Living 
Longer 

In 1917, King George V sent the first 
telegrams to people celebrating their 
100th birthday. 24 were sent. 

In her lifetime, the late Queen       
Elizabeth II sent 307,000 people a 
card congratulating them on reaching 
100 years of age. 

This change in longevity is a major 
challenge to the UK government for 
several reasons. The cost of 
healthcare for older people is greater 
than for younger people placing a 
strain on the NHS. If state pension 
age was left unchanged the length of 
time people received UK state        
pension would grow, and the ratio of 
working people to economically    
inactive people will change. 

The UK government is not alone. 
Governments around the world strug-
gle to maintain social security        

systems built when life expectancy 
was much lower than it is now. 

From the 1940s until April 2010, the 
state pension age in the UK was 60 
for women and 65 for men. The    
Pensions Act 1995 increased the state 
pension age for women from 60 to 65 
progressively between April 2010 
and 2020. 

The Pensions Act 2007 increased the 
state pension age from 65 to 68 for 
both men and women over the period 
2024 to 2046. 

The Pensions Act 2011 brought    
forward the date at which women 
reached state pension age of 65 from 
2020 to November 2018. The Act 
also increased the state pension age 
for men and women to 66, which was 
to occur in October 2020. 

The Pensions Act 2014 increased the 
state pension age for men and women 
to 67 between 2026 and 2028. 

John Cridland was asked to consider 
variations in life expectancy as part 
of his review. His report was pub-
lished in March 2017 and made three 
recommendations (1) State pension 
age should rise to age 68 over the 
two-year period 2037 to 2039; (2) 
State pension age should not increase 
more than one year in any ten-year 
period and (3) If additional savings 
are required, the triple lock should be 
withdrawn. 

In his report, John Cridland recom-
mended that the proportion of adult 
life spent in retirement should be 
roughly consistently related to the 
average life expectancy over the  
previous ten years. 

What Generation Are You? 

To better understand life expectancy, 
Cridland divided the UK population 
into three cohorts of generationers: 

Across the UK as a whole, about 
28% of people fall into the          
Generation X category, about 22% 
are Baby Boomers, and about 21% 

are in    Generation Y. However, this 
split is not consistent across the UK 
as the map shows: 

The youngest of the Baby Boomers 
have already reached state pension 
age. Only about a quarter of Baby 
Boomers continued into full time   
education after they were 18,         
suggesting that most started their 
working life before they were 18 
years old. They will be receiving or 
will shortly start receiving a pension 
based mainly on contributions made 
prior to the changes to UK state     
pension in 2016. 

Generation X are well into their 
working life. Many will already be 
planning for their retirement. More 
people who are Generation X        
continued into full time education 
than did Baby Boomers. Statistically, 
about a third did. In addition to the 
entitlement to state pension they have 
accrued through their National       
Insurance contributions, many in 
Generation X will have built up a 
private pension entitlement through a 
workplace pension scheme. 

Generation Y are the youngest age 
group considered by Cridland. Even 
for the oldest of Generation Y, most 
of their National Insurance            
contributions will have been made 
after the changes in 2016. About half 
of Generation Y continued in full 
time education after age 18. Only the 
most foresighted of Generation Y will 
be planning for their retirement and 
therefore changes to state pension age 

Baby Boomers 1945-1965 

Generation X 1966-1979 

Generation Y 1980-2000 
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 UK News 

are unlikely to be of serious concern to 
them. Most people in Generation Y 
will see state pension as a less im-
portant factor in their retirement     
planning because of their growing    
private pension build up. 

Where Did You Live? 

John Cridland’s report includes some 
interesting charts showing variability in 
life expectancy. 

One chart uses the District Line in 
London as its point of reference.  
Men living within walking distance of 
Temple Station have the highest    
average life expectancy (92.9 years), 
followed by those living near Sloane 
Square (90.9 years). This compares 
with Ravenscourt Park (74.7 years) 
and Mile End (76.4 years). 

Another chart uses the Argyll Line in 

Glasgow as its point of reference. 
Men living near Clydebank have an 
average life expectancy of 69.9 years 
compared with men living near      
Jordan Hill (81.6 years). 

Other charts use the tram network in 
Manchester, the Yellow Line in Tyne 
& Wear, selected rail lines in South 
Wales and combined bus routes in 
Belfast as reference points. All with 
very interesting results. 

Will Demographics Destroy National Insurance? 

There are two ways to fund a pension 
scheme. Contributions to the scheme 
can be invested and the investments 
eventually realised when the pensions 
are paid. Alternatively, contributions 
paid this year by people currently 
working can be used to pay the pen-
sions of people who are currently  
retired. The former is called a funded 
scheme. The latter is called a pay-as-
you-go scheme. 

There are advantages and disad-
vantages for each type of scheme. The 
question of who is bearing the risks 
relating to each type of scheme is 
more important than the nature of the 
scheme. 

The three biggest risks for a funded 
scheme is that the investments will 
not earn enough to pay the pensions 
when they become payable; that the 
assumptions that people will live to a 
particular age prove to be understated 
when they live longer than expected 
and that inflation will be greater than 
expected. The outcome could be that 
the investments backing the pension 
may run out before the pensioners do, 
that the investments do not perform as 

well as expected and are inadequate to 
pay the expected rate of pension and 
that the buying power of the pension 
will not be sufficient to provide a rea-
sonable lifestyle for the pensioner. 

A pay-as-you-go scheme works best in 
a population that is growing or at least 
stable. Where the population is grow-
ing, there are more workers than re-
tired people and therefore the burden 
of paying for the pensions is spread 
across a larger number of people. 

However, as we all know, there was a 
“baby boom” in the years in the years 
after the Second World War, when 
there was some male and female catch-
ing up to do. This cohort of people are 
now of pensionable age and there is 
now a smaller workforce bearing the 
burden of paying Baby Boomer       
pensions. 

The outcome is that the rate of Nation-
al Insurance contribution must be    
increased or the rate of pension frozen 
or decreased for the scheme to remain 
viable. An increase in contribution 
rates may be politically difficult to sell 
to a workforce who do not perceive a 
direct personal benefit. National       

Insurance contributions are often seen 
as taxation under a different name. 

The shortage of workers 

The UK old age pension scheme is a 
pay-as-you-go scheme. That means 
the pensions paid this year are paid 
for by the people who are currently 
working and paying National         
Insurance contributions. 

The long-term problem facing the UK 
is there are not enough workers enter-
ing the workforce to pay the pensions 
of those already retired and those that 
will reach pension age over the fore-
seeable future. One way of demon-
strating this is what is called a popula-
tion pyramid. As the name indicates, 
in a growing population, the shape of 
a population pyramid should be broad 
at the bottom and narrow at the top.  

The UK population pyramid is not 
like this. It is top heavy and will only 
become more top heavy. By compari-
son, Australia has a much younger 
“bulge” and has plenty of people of 
productive age to support its older 
population. Australia’s attitude to 
immigration enables it to import 
younger workers to sustain the ratio 
of workers to retirees.  

 

 It is not just the Baby Boomers who are 
distorting the picture. The availability of 
“the pill” in the 1960’s gave women the 
ability for the first time to control when 
to start their families and how large they 
would be.  This has had a major effect 
on western societies. Assuming no net 
migration and unchanged mortality, a 
fertility rate of 2.1 children per woman 
is needed to maintain a stable popula-
tion. The fertility rate in the UK is only 
1.56. This is mid-range for European 
countries. 

Continued  on page 12 
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What Does The Future Look Like? 

The trend is for fewer and fewer babies. Initial indications 
are that the pandemic has reduced fertility rates further. 
Saudi Arabia has suffered the most dramatic decline in  
fertility (it is the uppermost light grey line in the following 
chart). Korea is the country facing the biggest challenges. 
The fertility rate in Korea is barely above 0.8. Apart from 
Israel, in the absence of immigration, and without a change 
to fertility rates, the populations in all the countries shown 
in the following chart will shrink over time. 

 
Fertility Trend  

 

These changes do not just affect the ability to fund age    
pensions. Young people generate new ideas, new inventions 
and fresh ways of doing things.  

Fewer younger people will mean fewer technological devel-
opments. We eagerly await the Neville-Rolfe Report and 
will bring you an analysis of what it means and how it will 
impact our efforts once it is released. 

The financial statements for the    
National Insurance Fund for the year 
ended 31st March 2022 were pub-
lished on 15th December. The      
surplus for the year was £14.4 billion 
up from £5.5 billion in 2021. The 
fund had an accumulated surplus at 
31st March 2022 of £56.9 billion. 

Jim Harra signed the financial      
statements and the governance      
statement as the Accounting Officer. 
He said, in preparing the financial 
statements, he had to rely on          
assurances from the Department of 
Work & Pensions regarding “several 
cases” of underpayment of State    
Pension. The DWP aims to complete 
an exercise to check for underpay-
ments to married and over-80 groups 
by the end of 2023 and for widows in 
late 2024. The Accounting Officer 
says DWP management is investigat-
ing whether there may be further    
errors in the system. 

Mr. Harra notes that Universal Credit 
and State Pension were the only     
benefits measured for fraud and error. 
This investigation revealed overpay-

ment errors of £110 million of 
which     were caused by errors 
made by the DWP and half by 
people claiming pension. The 
underpayment rate was £530 
million, which was 100% due to 
errors by the DWP. 

The errors made by the DWP in 
determining pension payable is 
greater than the cost of uprating 
our pensions. BPiA suggests 
that an investment in additional 
resources and perhaps            
simplifying the rules would be 
more realistic methods of       
affording to pay the pensions we 
are due. 

DWP Errors Result in Pension Underpayments of £530 Million 

Jim Harra HMRC First Permanent     
Secretary and Chief Executive 

BPiA President and CABP Chair meet Lib Dems 

The Liberal Democrats support our campaign. They want to see the policy of frozen pensions ended. BPiA President, Patrick 
Edwards, and CABP Chair, Ian Andexser met Lord Chris Rennard, Lord William Wallace and George Cunningham whilst 
in London as part of the ICBP delegation. We discussed ways to further our campaign. 
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Frozen Pensions in Parliament - Activities Update 

Our friends in the APPG on Frozen 
Pensions have been active in contin-
ually raising issues relating to frozen 
pensions. 

Emma Hardy (Labour, Kingston  
Upon Hull West and Hessle) wrote 
to the Secretary of State for Work & 
Pensions asking him to make an  
assessment on the potential financial 
impact of the freeze on state pen-
sions for people living in Canada, 
Australia and India. 

The answer was that the DWP does 
not make such an assessment. The 
answer went on to repeat the stand-
ard response that UK State Pensions 
paid abroad are only uprated where 
there is a legal requirement to do so. 

Alan Brown (SNP, Kilmarnock and 
Loudon) wrote asking the Secretary 
of State for Foreign, Commonwealth 
and Development Affairs what as-
sessment he has made of the effect of 
the frozen pensions policy on the 
Government’s Global Britain vision. 

He has not yet received a reply. 

Margaret Ferrier (Independent, Ruth-
erglen and Hamilton West wrote to 
the Secretary of State for Work & 
Pensions asking what steps are being 
taken to help support UK pensioners 
living in countries without a recipro-
cal pensions agreement. She also 

wrote to the Secretary of State for 
Foreign, Commonwealth and          
Development Affairs asking if he will 
make an assessment of the impact on 
the Government’s Global Britain 
agenda of not uprating pensions paid 
to UK pensioners living in            
Commonwealth countries. 

She has not yet received a reply to 
either of her questions. 

Claire Hanna, Social Democratic and 
Labour Party for Belfast South wrote 
asking the Secretary Of State for 
Work and Pensions, with reference to 
the cost of living crisis, if he will 
make it his policy to review the     
decision on frozen overseas pensions. 

She received the usual standard reply 
saying the policy on up-rating is 
longstanding and has been supported 
by successive Governments for over 
70 years. The Government has no 
plans to change this policy. 

Margaret Ferrier asked Johnny Mer-
cer, the Minister for Veterans Affairs, 
what discussions the Minister had 
with his colleagues in the Ministry of 
Defence and Department of Work & 
Pensions about providing support to 
the 60,000 veterans living in countries 
where their state pensions were      
frozen. 

Johnny Mercer replied saying he has 
regular conversations with Ministers 
in the DWP and MOD about the    
pensions issue. He offered to meet Ms 
Ferrier to discuss where we are. 

Lord Blencathra (Conservative) asked 
His Majesty’s government what esti-
mate they have made of the cost of 
uprating the pensions paid to all UK 
citizens living abroad to the current 
level of state pension. He also asked 
for an estimate of uprating the pen-
sions of UK citizens abroad to £100 a 
week and how many pensioners living 
abroad received a pension of less than 
£100 a week. He received the same 
reply. 

In reply, Baroness Stedman-Scott said 
the information requested is not     
readily available and to provide it 
would incur disproportionate cost. 
She quoted historical information 
from 2019 and repeated the standard 
response that UK State Pensions paid 
abroad are only uprated where there is 
a legal requirement to do so. 

Alan Brown (SNP Kilmarnock and 
Loudon) intervened in a debate to 
urge the Secretary of State to         
reconsider his refusal to enter into 
negotiations with the Canadian      
government for a reciprocal social 
agreement. 

UK Slides in Corruption Index Ranking 

Transparency International published 
its latest corruption index on 31st 
January 2023. The UK was singled 
out as a ‘Country To Watch’. 

Transparency International said the 
UK stands as a warning that coun-
tries in the top tier of the index are 
still vulnerable to the perception of 
corruption and undue influence.  
Public trust in government is worry-
ingly low after a string of political 
“sleaze” and public spending scan-
dals, which showcased how easily 
political access could be bought by 
private interests and exposed loop-
holes that let public officials regulate 
their own conduct. 

Transparency International cited the 
appointment of individuals with    
political connections to senior public-
sector roles during the COVID-19 
pandemic as issues that affected their 
ranking of the UK. It said democratic 
institutions have come under attack 
and opportunities for parliamentary 
scrutiny have been reduced. All of 
this has raised serious questions about 
transparency in Westminster. In      
recent years, lobbying scandals in 
Parliament and revelations of the        
extent of potential ministerial         
misconduct have further highlighted 
the woeful inadequacy of the systems 
that are supposed to protect integrity 
and standards in public life. 

Transparency International said a 
fifth of UK COVID-19 contracts 
raised red flags warranting further 
investigation. It said there was    
systematic bias in the awarding of 
PPE contracts to those with political 
connections, via the government’s 
“VIP lane”. This cross-over of    
vested interests and political power 
puts public money at risk and im-
pairs the government’s response to 
the economic crisis.  
There is hope on the horizon: Trans-
parency International welcomed the 
new code of conduct for parliamen-
tarians and the appointment of a new 
ethics advisor as steps in the right 
direction.  
You can read their report at https://
www.transparency.org/news 
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New DWP IT System Cannot Provide Data on Number of UK State Pensioners 

In July 2022, the International Con-
sortium of British Pensioners 
(ICBP), of which BPiA is a founding 
member, requested a review of an 
answer provided in respect of a Free-
dom of Information request for up-
dated information on the number of 
pensioners living overseas. 

In the past this information was 
available in the dataset provided by 
the Department of Work & Pensions 
at Stat-Xplore. The DWP stopped 
updating the data in 2019. 

In their original answer, the DWP said 
they had the requested information but 
refused to supply it. The basis of the 
refusal was s27 of the Freedom of 
Information Act. This section exempts 
the DWP from providing information 
that could prejudice UK relations with 
foreign governments. This was, of 
course, nonsense in that the data in 
respect of years prior to 2019 is readi-
ly available on Stat-Xplore.  

The result of the review was published 
on 3rd August 2022. This revealed 
that the original response was incor-
rect. The DWP does not have infor-
mation on how many people receive 
state pension. The review said the 
DWP intends at some future date to 
update the State Pension statistics on 
Stat-Xplore but did not commit to 
when this would happen. 

In 2019 the DWP moved to a new 
computer system called GYSP (“Get 

Your State Pension”). The number of 
State Pension recipients being han-
dled by the new system has been 
gradually building up, and at Febru-
ary 2022 there were approximately 
416,000 cases in payment on the new 
system. This represents 3.3% of the 
total number of State Pension recipi-
ents. 

The DWP now say that once the num-
ber of state pension recipients reaches 
5% of the total, they may be able to 
estimate total numbers by multiplying 
the results by 20. 

In a statement on the gov.uk website 
(https://www.gov.uk/government/
collections/dwp-statistical-
summaries), the DWP say “We are 
not yet able to include GYSP system 
data in our published statistics for 
State Pension. The number of GYSP 
cases are too high to allow us to con-
tinue to publish State Pension data on 
Stat-Xplore”.  

Record Attendance at Drop-In Education Session thanks to BPiA members 

Thanks to the fantastic efforts of 
BPiA members who wrote to their 
UK MP telling them of the Drop-In 

session and asking them to attend, 
International Consortium of British 
Pensioners (ICBP) was overwhelmed 
by the number of MPs who “dropped 
in” to their education session in      
November 2022. The objective was to 
educate UK MPs about frozen pen-
sions and ICBP was particularly keen 
to educate new MPs who entered  
Parliament in 2019. 

Most MPs were completely unaware 
of the frozen pensions issue. Many 
were amazed that the UK government 
had such an arbitrary and unfair poli-
cy. One Conservative Party MP (who 
shall remain unnamed) was agape 

when the policy was explained and 
kept asking “Why?” - he just could-
n’t accept that such an illogical    
policy existed. He left the session a 
passionate supporter of our cause 
and we hope to continue to harness 
this enthusiasm.  

The Drop-In event was so successful 
that both the Canadian Alliance of 
British Pensioners and British     
Pensions in Australia are planning to 
organise similar events in Ottawa 
and Canberra respectively. We will 
be asking for your help to encourage 
your local politician to attend the 
event in Canberra.  

A recent recruiting advertisement      
published by the DWP. 

Sir Roger Gale Hosts Frozen Pensions discussion in UK Houses of Parliament 

Sir Roger Gale, Chair of the All-Party 
Parliamentary Group on frozen pen-
sions hosted a lunch at the Houses of 
Parliament on Wednesday 23rd     
November. 

Patrick Edwards, President of BPiA, 
Ian Andexser and Sheila Telford from 
the Canadian Alliance of British   
Pensioners and John Duffy, Chair of 
the British Caribbean Pensioners   
attended the lunch. 

The guest list included the Canadian 
High Commissioner Ralph Goodale 
and the Acting High Commissioner 
for New Zealand, Shannon Austin. 

Australia currently does not have a 
High Commissioner in London, but 
Libby Petrovic represented the     

Australian High Commission. Libby 
is the newly appointed Political      
Counsellor. 

To facilitate free and open discussion 
of issues, Chatham House rules were 
applied. This means we cannot report 
on the details of what was said at the 
lunch meeting. 
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ICBP Representatives interviewed by Daily Express 

The four members of the ICBP delegation were interviewed by the Express news-
paper whilst they were in London. A video version of the interview is available at: 

https://www.express.co.uk/finance/personalfinance/1704049/state-pension-frozen-
expats-Canada-UK-payments 

Pictured left to right are Ian Andexser (Chair, Canadian Alliance of British Pen-
sioners), Sheila Telford (former Chair of Canadian Alliance of British Pensioners 
and the International Consortium of British Pensioners), Patrick Edwards 
(President, British Pensions in Australia Inc.) and John Duffy (Chair of both In-
ternational Consortium of British Pensioners and British Caribbean Pensioners 
Association) 

ICBP Protests Outside DWP Offices 

In November 2022, members of the ICBP delegation to London unfurled a poster showing the names and images of          
hundreds of innocent victims of the UK government’s policy of frozen pensions. This mild-mannered protest took place   
outside the head office of the Department of Work & Pensions in Tothill Street in Westminster. Whilst there, the delegation         
delivered a letter protesting the UK government discriminatory policy of frozen pensions. 

Pictured outside the DWP head office in Tothill Street, Westminster 
are left to right: Patrick Edwards (BPiA), Sheila Telford (ICBP), John 

Duffy (BCPA), Gill Mittens and Ian Andexser (CABP). Gill is the       
daughter of 99-year-old Anne Puckridge who lives in Canada. 

Pictured holding the letter Sheila Telford. Behind her are left to right: Ian 
Andexser (CABP), John Duffy (BCPA), (partly hidden) Patrick Edwards (BPiA), 

Gill Mittens and Fiona McLeod (CABP). 

BPiA President visits 
Falklands office in 
London 
BPiA President Patrick 
Edwards visited the Falk-
land Islands Office in 
London to deliver a copy 
of Fair Play 38. Issue 38 
features an article on the 
Falklands. British pen-

sioners living in the Falklands have their pensions frozen in 
the same way as pensioners living in Australia. 

BPiA President meets           
representatives of Blind       
Veterans UK 
BPiA President Patrick Edwards 
took the opportunity on a cold day 
whilst in London to deliver a copy 
of Fair Play 38 to Blind Veterans 
UK. Issue 38 features an article on 
BPiA     member Andy Bull, a 

wounded war veteran who lost his sight serving his country 
and had his UK pension frozen when he moved to Australia. 
Andy has been helped by Blind Veterans UK and he cannot 
praise it too highly. 

 
ICBP News -John Duffy Resigns 

Sadly, John Duffy Chair of the International Consortium of British Pensioners (ICBP) has been 
forced to resign due to ill-health. ICBP is the vehicle that combines the BPiA campaign with the 
campaigns of our Canadian and Caribbean cousins. 

John was based in Antigua in the Caribbean. He has been instrumental in driving forward our 
campaign. We will miss his enthusiasm, hard work and wisdom. 

BPiA is working closely with Ian Andexser Chair of the Canadian Alliance of British Pensioners 
(CABP) to find a new ICBP Chair. John was also Chair of the British Caribbean Pensioners    

Association (BCPA). John has given us a list of BCPA members and Patrick Edwards, President of BPiA has written to all 
members of BCPA asking them to take up the reins of their organisation and to volunteer to join the ICBP board.  
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Fire Brigades Union Case Sets Precedent 

There has been a trend recently in the 
UK to delegate fine details of legisla-
tion and the date that the legislation 
becomes effective to a Statutory In-
strument issued by a Secretary of 
State.  
This is the case with the Elections 
Act 2022. The sections in the Act 
removing the 15-year limit on voting 
by British Citizens living overseas 
only come into effect when the Secre-
tary of State issues a Statutory Instru-
ment to this effect. 

The next general election in the UK is 
due by January 2025, so we should 
expect the Statutory Instrument to be 
issued in late 2024. 

 The Fire Brigades Union case is rele-
vant to this method of bringing      
legislation to life. The Criminal Inju-
ries Compensation Scheme was intro-
duced in the UK in 1964. The legisla-
tive basis for the scheme was included 
in the Criminal Justice Act 1988. 
However, the provisions of the Act 
only came into effect when the Secre-
tary of State (in this case, the Home 
Secretary) issued a Statutory Instru-
ment. 

The Home Secretary never issued the 
Statutory Instrument. In 1993, he is-
sued a statement saying he would not 
issue the Statutory Instrument and that 
new legislation would be brought for-
ward to establish a new less generous 
scheme. 

It is a sad state of affairs in the UK 
that fire brigade staff are often sub-
ject to criminal injuries when at-
tempting to deal with emergencies. 
Their union brought a case against 
the Home Secretary claiming he act-
ed unlawfully under the Criminal 
Justice Act by failing or refusing to 
bring the scheme into force and, by 
doing so, he abused his prerogative 
powers. 

The House of Lords, as precursor to 
the Supreme Court, ruled that the 
Home Secretary acted unlawfully. 
As a member of the Executive, he 
did not have the power to overrule 
the Legislature. 

This is a useful precedent for the 
powers delegated in the Elections 
Act 2022. 
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Desley’s Dishes 

Office For Budget Responsibility Admits It Doesn’t Know 

 

 

ICBP forges new partnership with Silver Voices 

Whilst in London, the ICBP delegation met Dennis Reed, organiser of Silver Voices, an online 
community of older people in the UK. The meeting was very productive and a close working 
relationship with Silver Voices will be a major step forward in our campaign for pension justice 
You can find out more about Silver Voices at https://silvervoices.co.uk/. 

Silver Voices were instrumental in getting the triple lock reinstated. They were able to organise 
a petition that gathered over 300,000 names. 

Dennis Reed was critical of the government sponsored petition facility. He says it is a way of 
shunting issues into a dead end where nothing happens. He says Change.org has proved to be 
far more effective. This opinion was confirmed by Tendo, our representative in the UK. 

ICBP are working on a new petition and further details will be announced shortly. 

In 2016, the International Consortium 
of British Pensions (ICBP), of which 
BPiA is a founding member,          
provided the Office for Budget      
Responsibility (OBR) with an        
estimate of the benefit to the UK of 
people moving overseas. ICBP      
estimated that the savings to HM 
Treasury when pensioners moved 
abroad were, on average, £4,300 per 
pensioner per year, after taking into 
account taxes forgone (Income Tax, 
VAT, etc.) versus healthcare (NHS), 
housing and social welfare costs. 

In response the OBR estimated that 
the savings "were closer to £1,500 
per pensioner per year". 

In 2020, ICBP requested a review of 
this response asking for an explana-
tion of the OBR methodology used to 
arrive at the figure of £1,500. 

In undertaking the review, Andy 
King, fiscal expert on the Budget    
Responsibility Committee, who was 
Chief of Staff of the OBR in 2016 was 
interviewed, as were the heads of the 
teams responsible for public spending 
analysis, policy costings, tax receipts 
and fiscal aggregates. In addition, the 
head of the strategy, operations, and 
communications team, that manages 
correspondence at the OBR was     

interviewed. Other staff responsible 
for fiscal analysis at the OBR were 
consulted.  

None of the people interviewed or 
consulted has any record showing 
how the number of £1,500 was     
calculated. 

The OBR now say they should have 
responded by saying they have no 
way of estimating the savings to HM 
Treasury when pensioners moved 
abroad. The OBR apologised for 
having given a misleading response 
to ICBP. 

Richard Hughes (Chair), Andy King and Prof. David Miles CBE are the three members of the Budget       
Responsibility Committee (BRC). The BRC has executive responsibility for the core functions of the OBR,      

including the judgements reached in its forecasts. 

Grandmother’s Wild Rice Salad 

This dish is an old family receipt from my grandmother. It has a unique flavour 
and texture that complements most salad dishes. 

Ingredients: One cup of wild rice (must be wild rice only no other will do), one cup 
of brown rice, half a cup of currents in lemon juice, two cloves of garlic, salt & pepper 
to taste, one cup of roasted cashew nuts, two tablespoons of roasted pepitas, two     
tablespoons of roasted sunflower seeds. Five finely sliced spring onions and two diced 
red capsicums.  

Method: Place the above ingredients into a large bowl and stir in juice from one and a 
half lemons, quarter cup of soy sauce, one table spoon of olive oil and a teaspoon of 
sesame oil.  This will make the most delightful rice salad you have ever tasted and a 
real family pleaser.      
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State Pension may rise by 10.1% next year – but 500,000 people are set to miss out 

state pension payments will not increase for an estimated 500,000 in what is likely to be a blow, partic-
ularly given a potential bumper boost (23rd October 2022) LINK 

 
Half a million pensioners to miss out on state pension rise due to where they live 

The state pension will be a welcome boost to pensioners with the rising cost of living but many pensioners are missing 
out on payments due to where they live (26th October 2022) LINK 

 
State Pension frozen for half a million pensioners – full list where you can get increase 

The state pension is set for a major increase next year if the triple lock goes ahead but many Britons miss out on the 
annual increase because of where they live (27th October 2022) LINK 

 
Should the pensions freeze for expats be lifted? 

Should the pensions freeze for expats be lifted? (FT Advisor 31st October 2022) LINK 

 
‘Doesn’t Feed Me!’ Pensioner, 84, frustrated as state pension frozen at just £24 per week 

It is estimated some 520,000 pensioners are missing out on inflation -linked increases, a campaign 
group has said. (1st November 2022) LINK 

 
UK sparks Canadian fury as pension row explodes 

Canadian MPs are furious at the UK’s refusal to pay annual increases in the state pension to Brits who have retired in 
their country (13th November 2022) LINK 

 
Share pension boost with expats, say MPs 

(20th November 2022) LINK 

 
Retired expats deserve a huge state pension pay rise, say MPs 

Call to end ‘gross injustice’ affecting thousands of British pensioners living abroad (21st November 2022)LINK 

 
As 225,000 British expats in Australia to miss double-digit pension lift 

Fury As 225,000 British expats in Australia to miss double-digit pension lift (21st November 2022) LINK The same article 
appeared in The Age. 

 
Thousands could miss out on latest state pension increase due to “postcode lottery’ 

Thousands of pensioners could miss out on the biggest state pension rise on record because they have moved overseas 
(22nd November 2022) LINK 

 
State pensioners protest ‘cruel’ policy which means 500,000 will miss out on 10.1% boost 

Outraged pensioners have called upon the Government to end an “archaic” policy which sees them loose out every year 
(23rd November 2022) LINK 

 
State pensioners say ‘cruel postcode lottery’ means 500,000 miss out on 10.1% boost 

Hundreds of thousands of state pensioners living overseas are missing out on yearly increases to their 
retirement pots due to a freeze which only applies in certain countries (23rd November 2022) LINK 

 
State Pension increase won’t apply to 500,000 pensioners 

Many UK state pensioners around the world are living on less than £50 a week (23rd November 2022) LINK 

Frozen Pensions - what the UK papers say 

Continued on page 19 

https://www.express.co.uk/finance/personalfinance/1727427/state-pension-warning-frozen-pensioners
https://www.express.co.uk/finance/personalfinance/1687340/State-pension-triple-lock-frozen-pensions-increase-rise
https://www.express.co.uk/finance/personalfinance/1688560/State-pension-frozen-for-thousands-due-to-where-they-live
https://www.ftadviser.com/pensions/2022/10/31/should-the-pensions-freeze-for-expats-be-lifted/
https://www.express.co.uk/finance/personalfinance/1690687/state-pension-frozen-UK-expats-overseas-payments
https://www.express.co.uk/news/politics/1695839/Canadian-mps-state-pension-annual-increases-retired-brits
https://www.telegraph.co.uk/pensions-retirement/news/retired-expats-deserve-huge-state-pension-pay-rise-say-mps/
https://www.telegraph.co.uk/pensions-retirement/news/retired-expats-deserve-huge-state-pension-pay-rise-say-mps/
https://www.smh.com.au/world/europe/fury-as-225-000-british-expats-in-australia-to-miss-double-digit-pension-lift-20221120-p5bzq1.html
https://www.express.co.uk/finance/personalfinance/1699577/state-pension-increase-april-2023-expat-retirees-postcode-lottery
https://www.express.co.uk/finance/personalfinance/1700291/state-pension-frozen-expats-UK-overseas-DWP-protest
https://www.mirror.co.uk/money/state-pensioners-say-cruel-postcode-28563696
https://www.leicestermercury.co.uk/news/cost-of-living/state-pension-increase-wont-apply-7853762
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‘Done my bit for Britain!’ Frozen pensioners slam Hunt as they miss out on 10.1% rise 

Frozen state pensioners have expressed their frustrations as they are set to miss out on pensioner protections an-
nounced in last week’s Autumn Statement (26th November 2002) LINK 

 
500,000 pensioners to miss out on 10.1% State Pension Increase 

Half a million living outside the UK are trapped on frozen state pensions (28th November 2022) LINK 

 
State pension frozen for 500,000 pensioners – calls to end ‘gross injustice’ 

Thousands of pensioners are set to miss out on the 10.1 percent rise for state pension due to where they live (28th No-
vember 2022) LINK 

 ‘Frozen’ pensioners continued paying NI as they ‘didn’t know’ state pension wouldn’t rise 

Frustrated “frozen pensioners” have explained how they were unaware their state pension would be affected by their 
decision to move abroad. (29th November 2022) LINK 

 ‘End this injustice!’ Fury as hundreds of thousands of people hit by frozen state pension 

An MP has expressed his frustration at a historic policy which sees hundreds of thousands of people receive a ‘frozen’ 
state pension (1st December 2022) LINK 

 
Should expats get the state pension increase? 

For many expats, their pensions are frozen in time (10th December 2022) LINK 

 
‘Cheated’ pensioner ‘loses £13,676’ in state pension – ‘did my bit for the country’ 

A pensioner has told Express.co.uk how he has worked out he’s lost £13,676 in state pension payments after leaving 
the UK (17th December 2022) LINK 

 
State pension: ’60,000’ veterans set to miss out on 10.1% boost next year 

Millions will be looking forward to a bumper state pension boost next year – but not everyone will receive it (19th    
December 2022) LINK 

 
War veteran, 98, set to lose £41,000 in state pension payments after being ‘frozen’ out 

In the Autumn Statement, Chancellor Jeremy Hunt confirmed there will be a 10.1% rise to the state pension from April 
2023 however, nearly half a million pensioners will not be seeing this lift (21st December 2022) LINK 

 Pensioner frustrated as thousands saw state pension stopped – ‘people were destitute’. 

An expat pensioner living in Canada has called upon the Government to uprate the state pension for all Britons living 
overseas. (24th December 2022) LINK 

 
State pension to increase by 10.1% but half a million will miss out due to where they live 

The state pensions about to increase by 10.1 per cent next year with the return of the triple lock but around half a mil-
lion UK state pensioners will not see their payments increase (28th December 2022) LINK 

 
State pension payments to hit £10,000 a year – but some older Britons likely to miss out 

State pension payments are set to hit £200 a week later this week but some older Britons will miss out on this rate hike 
(6th January 2023) LINK 

Frozen Pensions - what the UK papers say Continued from page 18 

https://www.express.co.uk/finance/personalfinance/1700490/state-pension-frozen-expats-overseas-triple-lock-Jeremy-Hunt-exclusive
https://www.liverpoolecho.co.uk/news/uk-world-news/500000-pensioners-miss-out-101-25620247
https://www.express.co.uk/finance/personalfinance/1702530/state-pension-frozen-UK-expats-overseas-payments
https://www.express.co.uk/finance/personalfinance/1702664/state-pension-frozen-overseas-expats-national-insurance-exclusive
https://www.express.co.uk/finance/personalfinance/1704049/state-pension-frozen-expats-Canada-UK-payments
https://www.thetimes.co.uk/article/should-expats-get-the-state-pension-increase-h22k8zv8x
https://www.express.co.uk/finance/personalfinance/1710366/state-pension-frozen-pensioners-china-exclusive
https://www.express.co.uk/finance/personalfinance/1711135/state-pension-frozen-expats-veterans-triple-lock-abroad-UK
https://www.mirror.co.uk/money/war-veteran-98-set-lose-28786871
https://www.express.co.uk/finance/personalfinance/1711845/state-pension-expats-abroad-Canada-proof-of-life-form-UK-2022
https://www.express.co.uk/finance/personalfinance/1717609/state-pension-triple-lock-payment-boost
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 Useful information 

The information provided in this publication is given in good faith and on the basis that British Pensions in Australia 
Inc. and its volunteers have no liability or responsibility for its contents or for any omissions from its contents. Readers 
are advised to take professional advice before acting on any matter relating to in the contents of this publication. 

Fair Play is edited by Stuart Coleman. Suggestions, ideas and information for Fair Play are welcomed. Contact 
Stuart on 0417 939 638 or email secoleman@iinet.au.  

Contacting The Pension Service or HM Revenue & Customs 

The Pensions Service deals with claims for State Pension and payment of State Pension. Their telephone number 
is 0011 44 191 218 7777 

HM Revenue & Customs deal with National Insurance Contributions including Voluntary Contributions. Their      
telephone number is 0011 44 191 203 7010. 

  

What is a Frozen Pension? 

There are about eleven million people receiving a British State Pension 

About 1.1 million live outside the UK 

650,000 overseas pensioners receive the same rate of pension as those living in the UK 

500,000 overseas pensioners have their pension frozen 

Each April, the rate of pension is adjusted to allow for inflation 

But pensioners who live in Australia do not receive this annual adjustment. Their pensions are frozen.          
Their pension withers with its buying power diminished as its value is eaten away by inflation. 

The annual adjustment is not an increase – it is an adjustment to maintain its value. If your pension is not 
adjusted, the government is stealing part of your pension. 

  

How Can We Help? 

Every day, BPiA receives telephone calls or emails from members and the general public wanting help with: 

Eligibility for British State Pension 

Making voluntary contributions 

Claiming British State Pension 

Telling the Pension Service about a change in address or a change in bank account 

Not receiving a reply to a letter or claim sent to the Pension Service 

Telling the Pension Service a loved one has passed away 

We are happy to help members with these and other matters. WE DON’T CHARGE MEMBERS FOR 
DOING THIS. If you’d like help and are not yet a member, you can join at our website. 

We are often asked for help transferring a workplace pension or a private pension from the UK to Australia. We 
have no expertise in doing this. If you are a financial planner who can help, please contact us as we will be     
happy to come to an arrangement for referring members to you. 

  

About British Pensions in Australia 

Fair Play is published four times a year by British Pensions in Australia Inc ABN 42 186 383 389. 

BPiA is a not-for-profit organisation dedicated to obtaining pension equality for British pensioners in Australia. 
It is funded solely by member subscriptions and donations. It does not receive funding from any government 
agency or corporate sponsor. BPiA is run solely by a small group of volunteers.  

BPiA membership consists of a mixture of migrants from the UK, Australians who have worked in the UK and 
have returned to Australia and migrants from third countries who have come to Australia with an entitlement to 
UK state pension. Membership includes members who already receive a British State Pension and those       
planning to receive a pension when they reach state pension age. 

Our website is www.bpia.org.au.  You can follow us on Facebook.                                                           
The BPiA telephone number is 1300 308 353. The mailing address is P O Box 438, Gordon, NSW 2072. 


