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Who we are

British Pensions in Australia Inc. (“BPiA” or “the association”) is a registered charity that cares for British
Pensioners in Australia.

BPiA is incorporated under the Associations Incorporations Act 2009 (NSW) (“the Act”).

The association has adopted the model constitution as provided for under the Act. A copy of the constitution
is available on our website www.bpia.org.au.

Principal Activities

BPiA assists people to understand their entitlement to UK State Pension including the rules relating to
National Insurance contributions and claiming UK State Pension. We provide information at our website
www.bpia.org.au, through our social media presence, through a telephone enquiry service available at 1300
308 353 and in response to emails and letters sent to us.

BPiA publishes a quarterly magazine “Fair Play”, and a monthly newsletter is sent to all members with an
email address.

We campaign to end the unfair discrimination against people entitled to UK State Pension who live in
Australia, where the British Government denies them the annual inflation uprating.

Our strategy is to increase knowledge of the issue in Australia and to increase our membership numbers
whilst lobbying in the United Kingdom for a change in British government policy.

BPiA is a member of the End Frozen Pensions Campaign (previously known as International Consortium of
British Pensioners) which represents people with frozen UK State Pensions worldwide.

Objectives
The association’s objectives as set out in our constitution are:

l. To contribute to the well-being of people who are entitled to or, with the passage of time or the
payment of contributions to the UK National Insurance Scheme, will be entitled to a UK State Pension
(“recipients of UK State Pension”)

2. To advocate on behalf of recipients of UK State Pension with the object that they receive the same
rate of pension as people living in the UK.

3. To enable recipients of UK State Pension to obtain their proper entitlement by guiding them to
information concerning UK State Pension

4. To network with such other organisations that have the same or similar objectives.

Governance

Responsibility for managing the affairs of the association lies with the BPiA committee. The committee meets
monthly using Zoom. At the commencement of each meeting all committee members are required to disclose
any conflicts of interest they may have. No committee member receives any remuneration from BPiA.

The names of the committee members at the date of this report are:

Bridget Barber (aged 73), lives in Brisbane, Queensland

Patrick Edwards (age 79), President & Secretary, lives in Sydney, NSW
Jonathan Hobbs (age 64), lives in rural Queensland

Peter O’Driscoll (aged 77), Treasurer lives in Sydney, NSW

During the year Alden Fitzgerald, Brian Beaumont Owles, and Mark Ryan resigned as members of the
committee.

A profile of each committee member with details of their experience and qualifications appears on the BPiA
website www.bpia.org.au.

The role of the President is to ensure that BPiA is run by an effective and well-informed committee and that
a culture of open and frank discussion exists at committee meetings. The President sets the agenda for


http://www.bpia.org.au/

committee meetings and oversees the work of the volunteers who provide the day-to-day administration of
the association.

The Secretary is responsible for coordinating board minutes and papers, as well as advising the committee
on compliance with the law, our constitution and internal policies.

The Treasurer is responsible for the financial administration of the association, including safe stewardship of
the association’s bank account, financial reporting, and advising the committee on financial strategy.

Volunteers

BPiA is reliant on unpaid volunteers to operate. We are very grateful that there are people willing to give up
their time and share their skills assisting those with a UK State Pension entitlement. The committee thanks
everyone concerned. We could not have done nor could we continue to do what we do without the generous
contributions by our volunteers.

Risk Management

The association is subject to various risks which may affect our ability to help people with an entitlement to
UK State Pension. The committee has policies in place that aim to manage these risks.

Our main source of income is our members through their annual membership fees and their donations. The
nature of what we do attracts an older demographic and consequently we have a higher-than-average
experience of mortality and morbidity. This requires us to be active in attracting new members to maintain
our membership numbers. We must also ensure that what we offer our members makes it worthwhile for
them to remain as members.

The apparent lack of progress on our campaign to end the British government’s frozen pension policy can
lead to members giving up. This can have a negative effect on our membership numbers and consequently on
our income.

We are reliant on unpaid volunteers to administer our membership, provide a high standard of guidance and
information and campaign on behalf of UK State Pensioners. Failure to retain volunteers or to replace them
could leave us unable to continue our service to pension claimants.

Through End Frozen Pensions Campaign, we make use of a lobbying company in London to help us influence
a change in the British government’s frozen pensions policy. If that company was unwilling or unable to
continue to act for End Frozen Pensions International, this could leave us without proper representation in
the UK.

As a small organisation we do not have the resources to employ the same level of controls and procedures
available to a large organisation. This exposes the association to a higher risk of loss of the association’s
assets.

Inflation may result in an increase in operating costs without an offsetting ability to achieve a matching increase
in income, threatening our financial viability.

We are reliant on our website and the internet for attracting new members, for efficient management of our
membership records and for delivery of communications. A cyber-attack or similar malicious interference
could leave us without a way to manage our activities and to communicate with our members and others.

President’s Report

Membership attrition has always been an issue for BPiA. It is difficult for us to understand why people
discontinue their support for our campaign to end the UK’s discriminatory frozen pensions policy because
most people who don’t renew their membership don’t respond to emails, telephone calls or letters.

The few members who do let us know why they are not renewing their membership, cite a lack of interest
in our campaign or a belief that we will never be successful. Some say they can no longer afford the cost of
membership.

In past years, we have been able to offset the membership attrition by recruiting new members. We recruit
new members by publicising our existence through radio and newspaper articles. This is easier to do when



there are changes from the UK that are suitably newsworthy, but this has not been the case in the past twelve
months.

Increasingly social media such as Facebook has been useful for attracting new members. Many have found us
when searching on the internet for information about UK State Pensions. Our website has what is called
“search engine optimisation” which means that a Google search is more likely to result in a visit to
www.bpia.org.au. Our webinars have also proved popular. We plan to hold these more frequently in the
future.

We have not had the resources to use Linked In or YouTube and, if we get the volunteers to help, this will
be a priority in the coming year.

The reduction in membership income has meant we have had to cut back on our lobbying efforts in the UK.
There are still no signs that the British Government is willing to change its frozen pensions policy. We are
realistic in understanding that we are low on its list of priorities.

One of the changes to the Government following the appointment of Andy Burnham as Prime Minister is the
restructure of the Cabinet Office into the Office for the Prime Minister and the Cabinet. We understand this
is to provide a counterweight to HM Treasury in the way government policy is developed. If our
understanding is correct, it is intended that political considerations will drive future government policy rather
than the strict business case criteria demanded by HM Treasury.

If this is the case, there is hope for us as we have the support of the Australian Government and through our
sister organisation in Canada, the Canadian Government. This may provide the Prime Minster with greater
freedom to change government policy than previously.

There were changes in High Commissioners in London with Jay Weatherill AO replacing Stephen Smith as
Australian High Commissioner and the Honourable Bill Blair replacing Ralph Goodale as the Canadian High
Commissioner. Our concerns that the new High Commissioners may not support our campaign with the
same vigour as their predecessors were misplaced.

We continue to be active on your behalf in pursuit of our campaign. Our activities in the 2025/26 year
included two Drop-in sessions for MPs in the British Parliament; one in July 2025 and one in April 2026.
These Drop-ins allow us to engage with new MPs and to encourage MPs who have been long-term supporters
to continue to support our campaign. Our representatives in London held several meetings with staff at the
Australian High Commission and the Canadian High Commission in London to develop engagement between
the Australia and Canadian Governments and the British Government. We held a Diplomatic Round Table
in April 2026, at which representatives from Pakistan and South Africa attended. This opens the way to
include these countries in our efforts. John Duguid, the Chair of the End Frozen Pensions Campaign met
representatives of the Trades Union Congress in April 2026 to seek their help in supporting a change in the
frozen pensions policy. Though Richard Hislop of the Falkland Islands Representative Office, we were able to
make a presentation to UKOTA (the United Kingdom Overseas Territories Association) explaining the
frozen pensions policy and how it affects their citizens. UKOTA represents 12 of the 14 British Overseas
Territories. British pensioners in two Overseas Territories (Bermuda and Gibraltar) have their State Pensions
uprated. The other Territories have their State Pensions frozen.

The process by which State Pensions and other benefits are uprated annually is through negative secondary
legislation. The same process denies uprating to State Pension recipients living in countries where pensions
are frozen. Since it is a negative process, the uprating and denial of uprating are not debated in either the
House of Commons or the House of Lords. We made efforts to change the process in 2026 to ensure the
secondary legislation is debated, unfortunately without avail, but with the experience gained we hope to be
more effective in 2027.

The Committee wishes to thank the hardworking staff at the Australian High Commission in London for
their efforts on our behalf. We also express our thanks to the Minister for Social Services, The Hon Tanya
Plibersek MP for her continued support for our campaign.

The Committee expresses its thanks to our unpaid volunteers who have ensured we continue to operate
efficiently. We welcome anyone willing to become a volunteer as there is always plenty to do. Work can be
tailored to meet your skills and availability.

Finally, we thank you, our members for your continued support.
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BRITISH PENSIONS IN AUSTRALIA INC.

ABN 42 186 383 389

INCOME STATEMENT
For the year ended 30 June 2026

30 June 2026 30 June 2025
INCOME
Member subscriptions 58,614 68,844
Donations 15,348 16,915
Other income 220 203
TOTAL INCOME 74,182 85,962
EXPENSES
Bank fees and charges 1,228 1,248
Communications and postage 3,827 3,919
Contribution to End Frozen Pensions International 56,550 60,191
Insurances 3,720 3,705
Legal expenses - 990
Marketing 2,141 3,211
Office expenses 6,018 3,837
Printing and stationery 4,774 5,938
Sundry expenses - -
Telephone 925 1,786
TOTAL OVERHEAD EXPENSES 79,184 84,825

(DEFICIT)/SURPLUS FOR THE YEAR (5,001) 1,138




BRITISH PENSIONS IN AUSTRALIA INC.

ABN 42 186 383 389

STATEMENT OF FINANCIAL POSITION
at 30" June 2026

30 June 2026 30 June 2025
ASSETS
Balance at bank 12,420 17,476
Revenue in transit - 165
TOTAL ASSETS 12,420 17,641
LIABILITIES
CURRENT LIABILITIES
Accrued expenses - 284
TOTAL LIABILITIES - 284
NET ASSETS 12,420 17,357
EQUITY
Retained surpluses 12,420 17,357

TOTAL EQUITY 12,420 17,357




Summary of significant accounting policies

The committee has prepared the financial statements on the basis that BPiA is a non-reporting entity because
there are no users dependent on general purpose financial statements. The financial statements are therefore
special purpose financial statements that have been prepared to meet the needs of members.

The financial statements have been prepared in accordance with the significant accounting policies disclosed
below, which the committee has determined are appropriate to meet the needs of members.

Such accounting policies are consistent with the previous reporting period unless stated otherwise.

The financial statements have been prepared on a modified cash basis and are based on historical costs unless
otherwise stated in the notes.

The accounting policies that have been adopted in the preparation of the statements are as follows:
Revenue

Annual memberships and donations are recognised when paid. When such payments are made by credit or
debit card there is one business day delay between payment and receipt into the BPiA bank account. No
accrual is made for annual memberships that fall due prior to their receipt.

Income tax
BPiA is a not-for-profit entity and, as such, is not subject to Income Tax.
Provisions

Provisions are recognised when BPiA has incurred but not paid a material expense or where the committee
has resolved to incur an expense.

Goods and Services Tax (GST)
BPiA is not registered for GST. All expenditure is stated inclusive of GST.
Fixed Assets

BPiA has no fixed assets. If it were to acquire fixed assets such as laptops and printers, they would be
expensed when acquired.

Employee entitlements
BPiA is staffed by unpaid volunteers. It has no employees.
Commitment

BPiA has a commitment to fund the ongoing activities of the End Frozen Pensions Campaign. At 30th June
2026, this amounted to an obligation to pay the equivalent of C$4,700 per month (about A$4,700 per month)
with a three-month notice period for ending the obligation.



Declaration

The committee has determined that the company is not a reporting entity and that this special purpose
financial report should be prepared in accordance with the accounting policies outlined on page 7 of the
Annual Report.

The committee declares that:

l. the financial statements and notes present fairly the association’s financial position at 30 June 2025 and
its performance for the reporting period ended on that date in accordance with the accounting policies
described on page 7 of the Annual Report; and

2. in the opinion of the committee there are reasonable grounds to believe that the association will be
able to pay its debts as and when they become due and payable.

This declaration is made in accordance with a resolution of the committee.

fuue &

Patrick Edwards

Peter O’Driscoll
Dated: 12t August 2026

British Pensions in Australia Inc.
ABN 42 186 383 389

P O Box 438 Gordon NSVV 2072
Australia

www.bpia.org.au
&= 1300308 353

Front page image courtesy of iStock.
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British Pensions In Australia Inc.
ABN 42 186 383 389
NOMINATION FORM for COMMITTEE MEMBER of BPiA for 2026/27

OF

BEING A MEMBER OF BRITISH PENSIONS IN AUSTRALIA INC. NOMINATE

NAME

ADDRESS

AS A CANDIDATE FOR THE POSITION OF

SIGNATURE & DATE

OF

BEING A MEMBER OF BRITISH PENSIONS IN AUSTRALIA INC. NOMINATE

NAME

ADDRESS

AS A CANDIDATE FOR THE POSITION OF

SIGNATURE & DATE

ACCEPTANCE

I insert your name

OF

BEING A MEMBER OF BRITISH PENSIONS IN AUSTRALIA INC. ACCEPT MY NOMINATION AS A
COMMITTEE MEMBER

SIGNATURE & DATE

Copies of blank nomination forms are available on request by telephoning 1300 308 353 or by emailing
membership@bpia.org.au. Scanned completed forms may be emailed to membership@bpia.org.au or originals posted
to BPiA, PO Box 438 Gordon NSWV 2072.
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NOTICE OF ANNUAL GENERAL MEETING

The Annual General Meeting of British Pensions in Australia Inc. for 2025 will be held at 8.00 pm (AEST)
on Monday 21st September 2026

The Committee has decided to hold a virtual meeting using Zoom.

AGENDA

l. To confirm the minutes of the previous annual general meeting
To consider any business arising from those minutes

To receive and consider the President’s Report

2
3
4. To receive and consider the Treasurer’s Report
5 To receive and consider the Financial Statements for the year ended 30% June 2026
6 To elect office-bearers and ordinary committee members

7 To conduct any other business

The Annual Report which includes the Financial Statements is available on the BPiA website.
How to Join the meeting

You can join the meeting using your PC, laptop, iPad or tablet or mobile phone.

To join the meeting, click on this link or copy and paste this link into your browser:

https://us02web.zoom.us/j/630231184270mn=81875813610

Please do this no earlier than 7:45pm AEST on Monday 21st September 2026 to participate. The meeting
will start at 8:00 pm AEST.

Alternatively, you can join the meeting by telephone by dialling the number for your location and use the meeting ID
630 231 1842

New South Wales & ACT 02 8015 601 |

Victoria & Tasmania 03 7018 2005
Queensland 07 3185 3730
Western Australia 08 6119 3900
South Australia 08 7150 1149

Your Committee

All positions on the committee will become vacant at the Annual General Meeting. We welcome nominations from all
members to ensure we have a diversity of skills and a range of opinions on the committee.

The positions under the constitution are the President, the Vice President, the Treasurer and the Secretary and at least
three Ordinary Members. The committee must consist of seven members. Retiring committee members may nominate
for re-election.

In accordance with the constitution, nominations for office-bearers or ordinary committee members: (a) must be made
in writing, signed by two members of the association and accompanied by the written consent of the candidate, and (b)
must be delivered to the chairperson at least seven days before the date of the meeting.

A suitable form is included to facilitate nomination. Scanned forms may be emailed to membership@bpia.org.au or
originals posted to BPiA, PO Box 438 Gordon NSW 2072.

All members are entitled to attend but only financial members (i. e. those who have paid their current annual
subscriptions) are eligible to vote. Under article 35 of our constitution proxy voting is not permitted.
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USEFUL INFORMATION

CONTACTING THE PENSION SERVICE OR HM REVENUE & CUSTOMS

The Pensions Service deals with claims for State Pension and payment of State Pensions. Their telephone
number is 00 || 44 19 12 18 77 77

HM Revenue & Customs deal with National Insurance contributions including voluntary contributions.
Their telephone numberis 00 11 44 19 1203 70 10

WHAT IS A FROZEN PENSION?

The UK State Pension is a contributory government pension paid to people who have reached the qualifying
age and have paid enough National Insurance contributions. The amount received depends on the
individual's contribution history, with the full New State Pension currently set at £230.25 per week for
those with 35 qualifying years.

There are |3 million recipients of UK State Pension worldwide including I.I million living outside the UK.
650,000 of those people outside the UK have their State Pensions uprated but 430,000 miss out. They live
in selected countries where upratings are not paid. These recipients have their pensions frozen. Australia
is one of the countries selected by the British government where State Pensions are frozen.

Each year their State Pension is frozen, its purchasing power diminishes. Each year their State Pension is
frozen, the Australia taxpayer must pay more in Age Pension.

HOW CAN WE HELP?

Every day, BPiA receives telephone calls or emails from members or the general public wanting help with:

o Eligibility for UK State Pension

e Making voluntary contributions

e Claiming UK State Pension

e Telling the Pension Service about a change in addressor a change in bank account
e Not receiving a reply to a letter or a claim sent to the Pensions Service

e Telling the Pensions Service a loved one has passed away
WE DON’T CHARGE FOR HELPING PEOPLE

Please become a member and help us continue this service and support our campaign to end the unfair
frozen pensions policy. You can join at www.bpia.org.au or by telephoning 1300 308 353.

ABOUT BRITISH PENSIONS IN AUSTRALIA INC.
Fair Play is published four times a year by British Pensions in Australia Inc. ABN 42 |86 383 389

BPiA is a registered charity dedicating to obtaining pension equality for British pensioners in Australia. It is
funded solely by member subscriptions and donations. It does not receive funding from any government
agency or corporate sponsor.

BPiA membership consists of a mixture of migrants from the UK, Australians who worked in the UK and
returned home and people from third countries who have worked in the UK on their way to Australia.
Membership consists of those who already receive a UK State Pension and those planning to receive one
when they reach State Pension age.

Our website is www.bpia.org.au. You can follow us on ﬂ Facebook and ¥ Blue Sky

Our telephone number is 1300 308 353. Our mailing address is P O Box 438 Gordon NSW 2072.
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